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Foreword

It was through their common wish to contribute to the training and professional insertion of young people
and to education and lifelong training in rural areas in general, that in 2014 six organisations developed
the strategic partnership “Preparing the occupations of tomorrow in the rural environment”. These were
PLZMMC in Lithuania, SCF in Italy, Salford City College in the United Kingdom, GSATRH in Greece, the
National Union and the Midi-Pyrénées Regional Federation of Maisons Familiales Rurales (MFR).

This commitment was based on a shared analysis which highlighted both the problems encountered by
young people in rural areas and the activity and employment possibilities in rural territories considered
as melting pots of innovation.

Conscious of the role that training can play in the improvement of the individual, in the development of
new skills and in development processes overall, the partners drew up a project which enabled them to
study the issues of anticipation of mutation in various occupations and accompaniment of change in the
territories.

Spread out over two years, the project combined the carrying out of investigations by each partner in his
own country and collective work on two closely linked fields:
- the search for references points and methods which allow networks of players to organise a
monitoring system using a proactive approach and to take part in change.
- the elaboration of a training module from the identification of a new activity “equine mediation
assistant”.

The project provided shared conclusions which probably indicate the paths to be taken. So, although this
practical guide does not ask “what will the occupations of tomorrow be?" it does offer tools to identify,
analyse and participate in changes as a group, in a territory.

Identify the changes, the trends
The proposition resulting from the joint efforts is here to use different types of examination and the study
of these changes at different levels. In this way the practical fact sheet offered mobilise the examination
of:
- the players on the ground, involved in the questioning on their path, their problems, their activities,
their expectations or training needs
- their contexts of action in their professional sector, in a territory, in the governance of this territory.

The cross analysis of these changes and trends may sometimes allow us to identify the needs to be taken
into account in the conception of new training courses. It is already a way of taking part in changes.

Contribute to changes
We identified here two ways of contributing to changes in order to organise training:
- by developing training
- by cooperation and working as a network
These two ways consider the training organisation as a local stakeholder that is able to accompany people.
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PRATICAL GUIDE

Chapter 1 - DEVELOP THE CAPACITY TO STUDY ANALYSE ONES
ENVIRONMENT

The practical fact sheets below examine issues from different angles in order to help us understand the
changes underway. They are mainly based on encounters, interviews and questionnaires with people
involved in these changes through their activities, whether they are aware of this or not.

1) Explore the changes in the occupations (from the professionals’ point of view)

In this way, the practical fact sheets below assess changes in the occupations through the examination:
- Of a new activity in the pathway of professionals,
- Of issues encountered by professionals in carrying out their occupation,
- Of a new activity in a company’s journey,
- Of training needs and expectations.




PRACTICAL

FACT SHEET

1 s EXAMINE A NEW ACTIVITY IN THE PATH OF PROFESSIONALS

Context

This practical fact sheet is the result of the exploration initiated by the players of the MFR of Terrou of the
Midi-Pyrénées Regional Federation as part of their participation in the strategic partnership: to prepare
the occupations of the future in the rural environment.

Itis in keeping with individual accounts (Bertaux, 2010) and more specifically accounts of professional life
and focuses on a particular segment of the professional pathway' of the individual interviewed.

Aim

This practical fact sheet is useful when the change(s) in an occupation can be described as new trends. In
this situation, it may be useful to carry out investigation on the ground in order to gather complementary
elements, more stabilised elements.

It facilitates the gathering of different pieces of information, from the point of view:
- Of the person: his or her original situation, journey, aspirations and personal realities.
- Of the professional sector: the evolution of professional activities or the trends in connection with
socio-economic realities or other elements of the context, the skills acquired or to be acquired, the
role of professional training.

It offers a guide on carrying out an interview with a professional (who may also be a work placement
mentor or course supervisor, a past pupil, or an apprentice or intern of professional training). This guide
will allow the person to relate their present or past experiences from the point of view of the evolution of
his occupation.

User guide

Before starting, it is useful to identify the persons to be approached because of their career path. This
undertaking can only be carried out in a work group given the task of exploring the changes in the occu-
pations in order to identify new ways of development.

The interview itself will be based on an open examination punctuated with questions in order to obtain
complementary information or specific details.

Examination guide
- Can you retrace the major stages of your training path and your professional path?
- Can you explain particularly what is new for you, in carrying out your occupation?

Subjects which can give rise to complementary questions:
* The elements of the context (socio-economic realities, societal expectations, regulatory evolution...).
* The aspirations of the person, what he wants to achieve.
* The evolution of the activities of the company or structure (which has changed or is changing, that
which is new).

1. The professional path is the total of sequences, chosen or imposed steps of a person during the entire professional life of a person, from the first day of his
first professional activity to the last day of the last activity. Aravis / Forecasting study 2010 «Quel travail dans 20 ans ?» («What work in 20 years?»)
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* The background context of these activities.

* How he stands compared to other concerned players, institutions, or sectors.

* The obstacles, the difficulties to be overcome.

* The development perspectives in relation with the needs.

* The evolution of the professional activities of the person interviewed.

* The skills developed by these players in order to adapt to the evolution of activities.
* To sum up, how do you see the future of your sector of activity?

( )

EXAMPLE OF PARTICULAR POINTS ADDRESSED WITH PROFESSIONALS,
HORSEMEN WHO HAVE DEVELOPED AN ACTIVITY AIMED AT DISABLED
PERSONS AND CARE INSTITUTIONS:

- The new activities developed by these professionals and that which has led
them to this direction during their path.

- The advantages and the limits encountered in the implementation of these
activities.

- The links with the institutions and the medico-social professionals.

- What has changed in carrying out their occupation and the required skills.

- Their personal plans and goals.

- Their expectations and needs.

Conclusion:

- How they view the development perspectives of the activities of hippotherapy,
the needs of the sector and of equine professionals (including in particular the Bac
Pro CGEH or Vocational Certification in Equine Industry Management students),
the needs of the professionals of the medico-social sector (educators) in their
accompaniment of handicapped persons in these activities.

- How they view the training offer and the training needs.

N J

Recommendations
Before the interview, it is important to:
- Lay out the context and the aim. This will give direction to the interview.
- Explain to the person how the content of the interview will be used in order to incite the person
to talk readily.
- Agree on the account-gathering methods. Note-taking can be used during the interview, completed
if possible by recording.

Following these interviews, the information gathered during the different interviews will be processed
and analysed with the help of an accompanying grid which reflects the desired elements of information.
During a working session which brings together professional and members of the training organisation,
a cross analysis may take place of the information acquired on the ground and other information sources
(interpretation of issues, forecasting studies or overall perspective...) in order to reflect on skills which
need to be developed.



PRACTICAL

FACT SHEET

2 EXAMINE THE PROBLEMS ENCOUNTERED BY THE PROFESSIONAL IN CARRYING OUT
s THEIR OCCUPATION

Context

This practical fact sheet is the result of the exploration initiated by the players of the GRASTH association as
part of their participation in the strategic partnership: to prepare the occupations of the future in the rural
environment.

Aim

Given the fact that no such questionnaire exists, we decided to create a first questionnaire in order to find out
the main difficulties encountered by Therapeutic Riding (TR) therapists based in the rural areas of Greece. The
questionnaire contains open-ended and closed-ended questions with a view to facilitate answers and gene-
rate answers to questions we may not have thought of. The aim of this is not only to have a good knowledge of
the difficulties encountered but also, via this knowledge, to be able to better help and prepare the therapists
who will be based in the rural areas.

Questionnaire : DIFFICULTIES ENCOUNTERED IN A RURAL TR CENTER

NAME ©eiiiieeee e Age: e GeNAEr: .o
Occupation/SPeciality & cceveerereeerieereeeeeee e Marital status : ...cccoceveeneenencnenienne
RESIAENCE : ..oiiiiiic e

Current situation

What is the infrastructure available (stables, paddocks, arenas, water)

Number of therapeutic horses available

Equipment (horse related and therapeutic) available

Number of therapists available

Number of patients (children and adults)

Do you use a horse handler who is not specialized in TR ?

Do you use other personnel not specialized in TR ?

If yes, what are their duties ? (name duties)

How many hours/days do you work?

Difficulties encountered in your situation
Were there difficulties concerning the following :

Introducing TR to your area

Finding the appropriate therapists

Finding the appropriate horses

Did you use some existing infrastructure (eg a riding club, stables, etc)

If not, what is the minimum infrastructure created ?

In finding non-trained personnel

Cooperation of therapists and non-trained personnel

Finances
Other difficulties

Skills needed for an assistant TR
If you had the possibility to engage a person who is not a trained TR therapist but who would be able to
act as an assistant to the therapist, what would be the skills you seek in that person.

Specific horse related skills (enumerate)

Skills needed to provide assistance to the therapists (enumerate)

Skills needed to establish a communication with patients (enumerate)
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PRACTICAL

FACT SHEET

3 a EXAMINE A NEW ACTIVITY IN VIEW OF COMPANY DEVELOPMENT

Context

This practical fact sheet is the result of the exploratory study carried out by the French MFR groups (the
National Union and the Midi-Pyrénées Regional Federation) as part of their participation in the strategic
partnership: to prepare the occupations of the future in the rural environment.

It is also inspired by the approach and the principles of the method «Examination of typical-job pro-
cesses» (ETED) revised and distributed by the CEREQ (French Centre for Research on Education, Training
and Employment) in 20062 This study offers an analysis of an occupation from the point of view of the
actual work and how it is carried out.

Aim
This practical fact sheet proposes an interview guide to be employed when discussing with a professional
who is a company head, a structure manager or his representative. The starting point may be an evo-
lution, a transformation or even an innovation initiated at company or structure level. This guide then
allows us to:

- Identify the changes generated in the exercise of an occupation or occupations?.

- Identify and understand the contextual elements which caused these changes (ecological, digital,

economic, social, energy, legal...).
- Work towards the associated new skills.

The aim is not to end up with a framework document of activities which would be too time-consuming
but rather to focus on the activities which have been subject to evolutions and changes and to identify
the associated skills.

This information-gathering is a starting point to re-examine a training system, update it or complete it and
make it more relevant.

User guide

Before starting, it is useful to draw up a panel of experiences selected for their innovative character or
unique nature. This undertaking may be carried out among a taskforce set up to examine the changes
within companies of a professional sector and to identify new development paths.

The group will then agree on how to carry out the interviews - on average 30-40 minutes - and will use
this actual guide, adapted to the context. The guide may even be readjusted after the first interview which
is used as a guideline.

2. The ETED method: from analysis of work to occupation framework documents, coordinated Olivier Liaroutzos and Emmanuel Sulzer, Relief, n° 14, 2006, 82 p.
3. Occupations for which the new professional skills are required and/or new occupations and/or traditional occupations which are strongly impacted in how
they are carried out.

1
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- Practical fact sheet creator

- Person contacted

- Company or structure
- Occupation - Function
- Contact details

- Geographic identification
Where does the experience take place?

To locate the experience.

- What title would sum up the experience?

To rapidly identify afterwards the experience
(To be completed after the interview).

EXAMINATION GUIDE

- The company (or structure) is currently under-
going a new experience.

Why is this new?

- What do you do differently now?

- Or what do you do differently compared to
others?

To record and describe what the change consists of.
To identify the nature of the change in question.

- How did this experience come about?

- To which issues or questions does the expe-
rience in question try to respond?

- What allowed or allows you to succeed?

- What obstacles were or are you faced with?

To understand the context in which the change
came about in order to then cross this informa-
tion with the identified resources required to
exercise the occupation (knowledge, inter-per-
sonal skills, aptitudes...).

- What has this actually changed in your work (in
your activities)?

- If the context allows ... What has this changed
in the work of other professionals of the com-
pany, of the structure?

- If the context allows... has this experience
made a new function or occupation emerge?

To evaluate the effects on the occupation(s).

What are the skills that you judge necessary to
carry out this new activity (or function or occu-
pation)?

To identify useful skills required or elements of
the skill (different types of knowledge, inter-per-
sonal competences.

How was or is the acquirement of these skills
now accompanied?




RECOMMENDATIONS

It is important to be ready to take notes in order to record what the professional has to say. If he agrees,

an audio or video recording may be carried out.

Following the interviews, the body of information gathered during the different interviews will be subject

to processing and analysis using an accompanying grid.

Example of accompanying grid:

Contextin Changes in the
Title of the which the & Changes in the Associated
. company, the Type of change .
experience change came work skills
o structure

During a working session which brings together professional and members of the training organisation, a
cross analysis may take place of the information acquired on the ground and other information sources
(interpretation of issues, forecasting studies or overall perspective...) in order to reflect on skills which
need to be developed.
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PRACTICAL

FACT SHEET

EXAMINE TRAINING EXPECTATIONS AND NEEDS

Context

This practical fact sheet is the result of the exploratory study carried out by the ZMMLC governmental
organisation as part of its participation in the strategic partnership: to prepare the occupations of the
future in the rural environment.

Aim

The Ministry of Agriculture is keen to make sure the social partners, who will be implementing the 2014-
2020 rural development programme “transfer and dissemination of knowledge” for the setting up far-
mers' organisations in local government and higher education institutions and for the surveying of trai-
ning in agriculture, food and forestry fields, get adequate preparation as the program also deals with the
training of the stakeholders..

This questionnaire enables us to identify the areas which interest farmers and, through an analysis of
their answers, the issues that they consider to be important.




EMERGING OCCUPATIONS IN THE RURAL ENVIRONMENT AND CONSTRUCTION
OF TRAINING AND INSERTION PATHWAYS : A PRACTICAL GUIDE

PROFILE THE NEED FOR TRAINING IDENTIFIED BY LITHUANIAN RURAL DEVELOPMENT 2014-2020,
the measure « KNOWLEDGE TRANSFER and OUTREACH activities »

....................................................................... The name of the institution
(). TRAINING DIRECTIONS AND TOPICS
Evaluate each of the training direction and teaching topics, with a number of rating scale from 1 to 4,

where 1-not 2-little true 3-true 4-very true. The line «Other (type)» provides and evaluates the direction
of proposed training topics which are not on the list.

TRAINING DIRECTIONS

The scale of assessment
1 2 3 4

Name of training course

Crop

Environment and climate change

Beekeeping

The common agricultural policy

Bio-energy

On the security work

Gardening

Organic farming

Economy

Engineering

Information technology in agriculture

Livestock farming

Forestry

Birding

Dairying

Gardening

The management of the risks

The right to

Management

Veterinary medicine

Agricultural technology

Other (type)

16



EXAMPLES OF TRAINING TOPICS

The scale of assessment
1 2 3 4

Examples of training topics

The protection of plants

Users of plant protection products

Agri-environment and the countryside

Environment and planning a fertilization

The importance of primary accounting and document management (farmers)

Application basics

Bioenergy (biogas) production in agriculture

The production and use of biomass energy sources for farm

The growing of vegetables in greenhouses

The basics of organic farming

Organic gardening, seeds, berry plants

Characteristics of organic farming

Organic farming

The execution of performance tests

Animal welfare and health

The reduction of the incidence of mastitis and milk cows, improving quality

Complex support requirements

Fundamentals of the implementation of the principles of cooperation, cooperations

Forest cultivation and protection

Forestry issues

Land drainage and reclamation equipment maintenance

The production quality and marketing of fattening livestock requirements

Taxes and contributions innovation for (farmers)

Tax and innovation contributions (employees of the agricultural companies,
accounting)

The latest technology for the production of organic farms

The use of new technologies in animal husbandry

Filling in grant applications and contract administration

The production of milk, milk products and veterinary-sanitary requirements

Dairy farm management

The certification system of milk production

17
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EXAMPLES OF TRAINING TOPICS

The scale of assessment
1 2 3 4

Examples of training topics

Dairy quality assurance
The formation of the herd of dairy cattle

Increasing the value added in dairy farm

The creation of added value in the holding of the farmer

Ensuring the health and safety of farm

The calculation of the cost of the crop/livestock holdings (farmers)

The registration of farm animals

Farming in environmentaly sensitive areas

Business Economics and evaluation

Accounting of economic activity, tax and financial management

Business planning and funding opportunities

The accounting policies of economic activity (agricultural companies accounting staff)

A simple farmer’s farm business accounting system (using computer programs)

Farmyard activity accounting dvejybine system and taxes (for beginners)

Business financial management

Grasses and a legume crop varieties and the latest technology

Business policy and the law

The preparation of business plans and in the implementation of small projects on the farm

The use of economic evaluation of agricultural machinery

Agricultural activity in the calculation and declaration of the tax income of the population

Activities of the agricultural companies, bookkeeping and taxes (using computerised
accounting software)

Accounting for the sale of agri-food products by using cash registers

Agricultural business risk management contracts of the legal bases and

Agricultural marketing and sales management

Operation and maintenance of agricultural machinery technology requirements

Agricultural waste management and recycling

Environmental requirements
Other (type)

(I1). THE ORGANISATION OF TRAINING
Select the most appropriate response option (s), or type (s) of the desired line, « on the other (type) ».

The target group of listeners:
O Farmers;
O Agricultural workers Employed ;
O Freelance specialists in agriculture;
O Other (PlEASE SPECITY); uivireriiiririisirtertertert ettt ettt ete s e stestesbesbestesbesbesse s estentessessensensenseneesssnneseesessessenns

The most comfortable training location :
O Scientific institution ;

18



O Educational institution;

O Advisory body;

© Municipal facilities ;

O District facilities ;

O Community facilities ;

O OTNEE ;bbb bbbt b et b e

The duration of training courses (in hours):
OSupto4;
04-6;
06-8;
08-16;
016-24;
0 24-40;
(O @ ] 1 o =Y TR

Training is:
O January;
O February;
O March;
O April;
O May;
O June;
O July;
O August;
O September;
O October;
O November;
© December

Training time (Please indicate one answer):
O Date (s) of work time;
O Date (s) of the weekend time;
(O @ ] 1 o =Y

The preferred method of training :
O Training class;
O Computer class;
O Remote way;
O Laboratory;
© Date field on the farm;
O The day's scientific authority on a holding ;
O Study (cognitive) visits farms in Lithuania;
O Study (cognitive) visits to holdings abroad ;
LS O 1 1= OO OSSOSO OO TR PSPPTPRPROOO

Preferred forms of training:
O Workshop;
O The conversation;
O Discussion;
O Monitoring Work ;
O Practical tasks;

19
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O Case-study;

© Individual training ;

O Apprenticeship;

O OTNEI ;bbb bbb bbb

Desired training material form:
© Printed message in the slide;
© Drive;
O Publications;;
O The footage in the video material (DVD);
© Digital journal ;
© USB - (digital media);
O OTNEE ;bbb bbb b bbbkttt b e

What is the number of participants in training courses in the appropriate group (choose one answer) ?
©6-10;
©11-15;
016-20;
©21-25;
O ORI} et b s h et b et e Rt h e h bRt bRt e h et r b b e nenenn bt sr s

What part of the training programme should be practical training (choose one answer)?
O Up to 40 per cent;
O From 40 to 60 per cent;
© More than 60 %;
O ORI} e e h e s h et b et R b bRkt h et bbb b e nen bt b ens

The financing from public funds the training intensity :
© The 100 percent State-funded;
© 80 percent, the State-funded;
© 80-60% financed by the State;
O O g = OO OO OO OSSOSO

(111). INNOVATION, RESEARCH

Evaluate innovation areas on a rating scale from 1 to 4, where
1-not 2-little true 3-true 4-very true.

The line «other (please name)» allows to name and evaluate an innovation area that would not be listed.
EXAMPLES OF TRAINING TOPICS

The scale of assessment
1 2 3 4

Innovation directions

Crop
Environment and climate change

The common agricultural policy

Bio-energy

Beekeeping
Gardening
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Labour security

Economy

Organic farming

Engineering

Information technology in agriculture
Livestock farming

Forestry

Birding

Dairying

The management of the risks
Gardening

Legal issues

Veterinary medicine

Management
Agricultural technology
Other (areas)

The test of the proposed research, the names of projects, topics:

(=) TS PURRRRRUPRPPRNY

Thank you for your answers !
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2) Explore the changes and opportunities in the professional sectors and
territories

In addition to the data-gathering missions and investigations among persons involved in the action (pro-
fessionals, players, local authorities, ...), the European taskforce identified the need to cross analyse with
this information, indicators and data which allows us to identify the contexts of the changes. Thus the
practical fact sheets offered in this part make greater use of the grids which interpret and analyse the
sector and the region.

They allow us notably to contextualize the evolutions with respect to regulatory, societal, environmental
and economic factors of change...

The following practical fact sheets enable us to:
- Use professional sector data and information sources
- Use territorial data and information sources
- Identify the territorial governance and the autonomy of local players




PRACTICAL

FACT SHEET

5 ) USE PROFESSIONAL SECTOR DATA AND INFORMATION SOURCES

Context

This practical fact sheet is the result of the exploratory study carried out by the French MFR groups (the
National Union and the Midi-Pyrénées Regional Federation) as part of their participation in the strategic
partnership: to prepare the occupations of the future in the rural environment.

Aim
Which data (elementary description of the reality without comment), which information (data interpreted)
should we look for when we want to examine the occupations of tomorrow of an activity sector? This
practical fact sheet tries to answer this question by:

- Drawing up a list of accessible sources.

- Indicating the type of studies or work to be undertaken.

- Specifying the nature of the data and the information to look for.

- Proposing relevant indicators to guide the information-gathering (less obvious signs).
The paths proposed can help us to explore or monitor a sector.

User guide

The practical fact sheet offers an approach starting from five lines. Each line corresponds to a series of
questions which help us explore all the useful dimensions (key figures and characteristics of the sector,
issues, changes, laws and regulations, reports on experience) while progressively leading to information
useful for training development (dynamics of the activity sector, strategy of companies and effects on
their activities, effects on the occupations and skills to be developed).

The exploration takes the form of research of documents provided by the institutions on the Internet or
on traditional means of document support. It may be completed by daily monitoring carried out using
traditional methods or in a more occasional manner (trade fair, conference...).

It includes all the encounters with the professional with whom the organisation is in contact and others
which it tries to get to know.

Recommendations

Taking into account the amount of data and information available, there is a risk of going astray. In order
to be efficient, it is important and useful to be organised collectively and individually. As well as the moni-
toring and collection, it is important to allow for a period of cross-analysis (associating professionals and
members of the training organisation) and of comparing the information collected with the investigations
on the ground, which take the local reality into account.
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PRACTICAL
FACT SHEET

6 ) USE TERRITORIAL DATA AND INFORMATION SOURCES

Context

This practical fact sheet is the result of the exploratory study carried out by the French MFR groups (the
National Union and the Midi-Pyrénées Regional Federation) as part of their participation in the strategic
partnership: to prepare the occupations of the future in the rural environment.

Aim
Which data (elementary description of the reality without comment), which information (data interpre-
ted) should we look for when we want to examine the occupations of tomorrow of a territory? This prac-
tical fact sheet tries to answer this question by:

- Drawing up a list of accessible sources.

- Indicating the type of studies or work to be undertaken.

- Specifying the nature of the data and the information to look for.

- Proposing relevant indicators to guide the information-gathering.
The paths proposed can help us to explore or monitor a territory.

User guide

The practical fact sheet offers an approach starting from four lines of exploration. Each line corresponds
to a series of questions which help us explore all the useful dimensions (key figures and characteristics of
the territory, issues, changes, laws and regulations) while progressively leading to information useful for
training development (dynamics of the territory and of its activities, dynamics of the sectors of activity,
anticipation at territorial level of employment and skills).

It would seem necessary to agree on the most relevant level or levels before the action (employment zone,
living area, activity pool, country, community of towns, (French) department, region, France, Europe?
World? Region? (French) Department?)

The exploration takes the form of research of documents provided by the institutions on the Internet or
on traditional means of document support. It may be completed by daily monitoring carried out using
traditional methods or in a more occasional manner (trade fair, conference...).

It includes all the encounters with the professional with whom the organisation is in contact and others
which it tries to get to know.

Recommendations

Taking into account the amount of data and information available, there is a risk of going astray. In order
to be efficient, it is important and useful to be organised collectively and individually.

As well as the monitoring and collection, it is important to allow for a period of cross-analysis (associating
professionals and members of the training organisation) and of comparing the information collected with
the investigations on the ground, which take the local reality into account.
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PRACTICAL
FACT SHEET

7 IDENTIFY THE TERRITORIAL GOVERNANCE AND THE AUTONOMY OF TERRITORIAL PLAYERS
a

Context

This practical fact sheet was used in the exploratory study carried out by the French MFR groups (the
National Union and the Midi-Pyrénées Regional Federation) as part of their participation in the strategic
partnership: to prepare the occupations of the future in the rural environment. It is the result of the study
of territorial anticipation of employment and skills produced by Sol et Civilisation (Sol et Civilisation, 2010).

Aim

For the organisation of any training course, before examining various training development approaches
each with their associated limits, prior knowledge of the territory is necessary. This can be achieved by
drawing up an analysis of its governance, which provides a better understanding of the realities in order
to imagine/implement the most appropriate working method.

EXAMINATION GRID OF TERRITORIAL GOVERNANCE ELEMENTS GATHERED

1) Panorama of local democracy

- What is the role of the people ?

- Are they consulted ?

- Are they able to express an opinion ?
- Is their opinion taken into account ?

2) Representation or direct application of the decision ?

- How are the people represented ?

- If there is representation, what form does it take: Development committee ? Professio-
nal representation ?

3) The competent administrative authority or the authority with decision-making
powers

- Who takes the decisions ?

- Elected representative ?

- Professional ?

- Company head ?

- Civil society ?

4) The bodies of governance

- Is there governance ?

- Of which type: recommendations of institutions or are the institutions within a steering
committee ?

- Is the decisional power shared ?

- Is the decision subject to participation, discussion ?

5) The support for project ideas
- Is there animation ?
- Is it supported by sectorial animators ?

6) The follow up of decisions
- How are decisions followed up on and what support is given to those behind projects
(individuals and groups)

27
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AUTONOMY OF TERRITORIAL PLAYERS

1) Attribution of authorities
- Is the distribution of authority carried out according to the law or does the law simply
provide a guideline (principle of full or complete jurisdiction) ?

2) Degree of autonomy of the territory

- What is the project management capacity of the territory ?

- Is there a desire for a maximum level of internal management ?

- What is the capacity of the territory to work on in its own right on conventions and
contracts ?

3) Relation to autonomy
- Does the local history demonstrate a tendency towards autonomy ? What are the rea-
sons for this answer ?

Using the answers provided, the group can, taking into account the following typologies, better unders-
tand the governance of a territory in which it has a role or would like to have one.




Summary table of typologies of territory and strategic examination

Typology of models

Type of
Governance

Hierarchical
Territory

{ Embedded territory i Autonomous

territory

“Bottom up “ type

territory

Acting power of the

Degree of autonomy

of the strategy of the
player

Attribution of authorities:
By law or full jurisdiction?

None Informed Co-produce Decide
people
- ion*
Concertation No dialogue Restricted dialogue Wide dialogue co producpon
Co-appropriation
© Steering committee : Co-decision
Decision-makin By the responsible :  bringing together :  Charismatic (Leader or Italian
& institution : technical and politi- : Leader District type)
: cal managers :
Animation / Facilitation :
* Through which struc- : Technical/admi-
ture? None Institutional : nistrative Global animation
* By which person? animation
* Under who's authority?
How are projects fol- Evaluation . . Subsequent Evaluation of the
: Prior evaluation . whole process and
lowed up and evaluated? sanction evaluation

the results

Capacity to implement
contracts, conventions:
Wide or limited?

Tendency of local history
towards autonomy?

4. The people draw up their agreements and consultations while making the decision at the same time. They change their positions while taking decisions by

feedback loop.
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Chapter 2 - Contribute to changes

We identified, during this process, two levers which a training organisation has at its disposal to partici-
pate in changes
- Its training development and its capacity, following the monitoring carried out, to communicate these
trends among the managers and to transform them into training systems.
- By developing or participating in co-operative actions on projects, synergies and activities.
The practical fact sheets presented below therefore make greater use of the processes than of the tools
as such.

1) By drafting a training development




PRACTICAL
FACT SHEET

Context

DRAW UP A FRAMEWORK DOCUMENT OF ACTIVITIES AND SKILLS

This practical fact sheet is the result of the exploratory study carried out by the group in charge of the
“hippotherapy” module, i.e. Salford City College, GSATRH and the MFR of Terrou for the Midi-Pyrénées

Regional Federation.

If we accept that the drafting up of a training development consists of four stages, needs analysis, the
conception of the training system, the implementation and the evaluation - this practical fact sheet
concerns the first stage, the training needs analysis. It uses a method centred on the skills requirements
of organisations, skills derived from the activity of the professionals.

Definition of the occupation and
identification of the major functions
which characterise it

Analysis of the functions
in activities

Analysis of activity-related
skills

[
Classification
Positioning in a structure of levels

\ 4

[ List of skills ]

Occupation list W
(missions + functions +activities of
1st and 2nd level) J

This activity can be observed on the ground and/or described by the professional himself.

Aim

This practical fact sheet proposes tools which allow us to draw up a framework document of skills taking
into account the activities carried out by professionals for a function or occupation considered as emer-

ging.

User guide

Before starting to identify the skills, we should first:

- Name the new function or occupation.

- Define the role, the place and the responsibility of the professional in this new activity, function or

occupation.

- List the activities or tasks to be carried out by the professional, and classify them as “main activities”
or “secondary activities” (framework document of activities)®.

It will then be possible to:

- List the skills which make it possible to carry out these activities (framework document of skills)?

- Identify the components that make up these skills in order to be able to “think the training through”.
These components show the resources used by the professional in a real situation (or to be used by the
future professional). These are therefore resources that the training should allow us to develop.

- Define the means which allow future certification candidates to demonstrate their capacities® or skills

(framework document of certifications).

5. The words “activity” and “task” are interchangable, but it should be noted that the activity describes the actual work and the task describes the prescribed

work.
6. Capacity is meant here as a potential.
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Proposition of work grids:

To carry out a first framework document of skills from the activities observed or expressed by professio-
nals, the brainstorming method can be used.

* To carry out a preliminary list of activities and skills

Title of the new function or occupation:

What? How?

* To classify the activities and associated skills

At this point, it may be possible to identify the transversal skills.

* To identify the components of the skill

Reflective
. resources (objec- . .
Aptitudes or know- , ( . Socio-affective
how Knowledge tivity and analysis of resources -
. (technical, methodolo- | one’s practice, use . .
(know-how acquired ) ) relation with oneself
gical, ...), of reasoning, use of

from experience...) and with others

different resources in
a given situation...)




2) By developing a culture of co-operation

In a process of contribution to changes, we propose the approaches below which allow us to:
- Construct together a vision of a common future
- Look for partners for a project
- Work in a network
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CONSTRUCT TOGETHER A COLLECTIVE VISION OF CHANGE

Context
Elements of the change-orientated approach were used in the collective action of the strategic partnership:
to prepare the occupations of the future in the rural environment.

This approach is developed by the F3e’ notably in the guide Agir pour le changement (Act for change).

Identify the obstacles Establish a
and levers in our long-term goal.
environment.

Follow and

readjust our path.

The possible steps of a change-orientated approach

Progress
towards the vision.

Aim

For any group involved in movements towards change, it is important to clarify a shared vision. To define
this vision means to establish a long-term goal.

To incite a group to project itself into the future, to define a common vision of change desired by the
different players of the group. To define together the ideal situation to which they aspire and for which
they want to join forces.

User guide
The proposition below represents the “vision” stage of an approach which is often divided into
four steps which become obvious when they are carried out collectively.

A workshop on the shared vision can be implemented in several ways.

7. Created in 1994, the F3E is an associative network entirely dedicated to the quality, in terms of working method, of actions of international solidaryity or of
decentralised co-operation.

Made up of about one hundred ONGs, territorial authorities and health centers, it brings together the main players of the development sector and of internatio-
nal cooperation in France. The 3 “Es” which make up its acronym stand for the three major axes of its mission: Evaluate, Exchange and Explain.
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Proposition of how a workshop should progress
- Starting the collective work

~

Example of how to start

“Itis 2030. The territory of ... developed with great success, thanks to the action
of its players.

- How do you see the territory?

- What is the situation of players with a role to play in the territory?

How can the general situation of the players be described? What should be
different from today?”

Regarding the workshop animation techniques (automatic writing, photo-lan-
guage method, meta-plan technique...), it is important to allow each partici-
pant, and organisation to produce their own reflections.

N\ J

- Exchange and debate on adjustment and on important and shared lines.
- Formalise the vision so that the group can relate to it collectively

é )

4 KEY IDEAS TO UNDERSTAND “CHANGE”

Idea 1 : What we call “change” is a complex process. Change is a new situation which is the result of
a combination of different evolutions, small or large, due to interactions between different players and
factors (political, infrastructures, ...).

These changes can be either linked to structural matters. Other changes then also occur: it is a constantly
evolving process.

Idea 2 : The process by means of which change occurs is complex, as is it the result of various interac-
tions. It is not linear and is difficult to predict.

Change is usually the result of a combination of different factors: players which interact, a particular
context at a given moment... The voting of a law, for example, may be the result of a combination of seve-
ral factors:

The progressive evolution of the mentalities of a population, the realisation of a government, the will of a
charismatic person who supports the idea, the international situation which facilitates this realisation., etc....
The multiplicity of these interactions means that it is often difficult to identify all of them.

Idea 3: The evaluation of change is subjective. It depends on the observer, and how he views the
change and the level at which he is interested in it. The view of the change is conditioned by the culture,
the experience of the individuals (their stories) and groups (organisations, institutions) by their limits and
expectations in terms of change.

In a given context there are always several players (individuals, groups of individuals, organisations, insti-
tutions..) which interact. Each of these has his own expectations and hopes. Each of these may therefore
have a different perception of change to the others - concerning both the final aim and the means by
which it should be achieved.

Each player can have a different view of change. These differences may concern the importance and value
of the change, its aim or level.

Idea 4: An action, a project can contribute to a process of change. The complexity of change means
that it cannot be attributed to a single factor - not more to this intervention than to another factor.
We cannot anticipate with certainty the evolution of these processes.

N\ J
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FACT SHEET
IDENTIFY THE SYNERGIES OF THE PLAYERS 10.
Context

This practical fact sheet is the result of the exploratory study carried out by the French MFR groups (Natio-
nal Union and Midi-Pyrénées regional federation engaged in the framework of the strategic partnership:
to prepare the occupations of the future in the rural environment.

It uses the works undertaken by the COMETHE project (Conception of Tasks and Methods for Industrial
Ecology) presented in the article by Sabrina Brullot, Muriel Maillefert and Jérémie Joubert (Sabrina Brullot,
2014).

PRACTICAL

Aim
This practical fact sheet can be used by a training organisation which has a project around which it tries
to mobilise players, partners, using synergy.

User guide

The proposition is to start by identifying the players and organisations potentially concerned by the pro-
ject, and their activities and aims, and to then establish their links with the project and to each other.
This process can be carried out collectively using each person’s knowledge, complementary sources of
information or interviews.

Overall In the context of the project
Players/ Organisations
which may be Capacity of
concerned by the pro- | ... activity : Legitimac.y ac'Fing in rela- .
ject (institution, com- of these Goals of these | Interestfor | in connection tion to the Relation to
pany, association...) organisations the project with the project other players

organisations . L
project (politics,

financing, ...)




Recommendation
In order to facilitate the analysis of this collection of information and construct a plan of action, the
following typology can be used.

Legitimacy

Power

Interest

Typology

Legitimacy
Power

Interest

Model to be completed
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WORKING AS A NETWORK AND BUILDING ON GOOD PRACTICES 11 s

Context

This practical fact sheet is the result of the exploratory study used by the SCF association and the FARI
network as part of their participation in the strategic partnership: to prepare the occupations of the
future in the rural environment.

Aim

Because of the complexity of the reality and its unforeseeable nature, each person is invited to construct
responses with others, in collaboration, sometimes in partnership and often in a network. This is why,
using the approach of Italian partners, it seemed relevant to highlight the process of working in a network.

The steps of the network approach

Adopting an « integrated approach » means connecting different actions of different actors, articulating
them, making them known and interact, enriching them, making the set of competences and resources
brought by each one improve the action/the production at the local level, offering new and novel deve-
lopment perspectives.

For « connecting », for making network there is the need to:

1. make a « mapping » of the territory, meaning
to identify :

- stakeholders interested

in participating to a development process,

- resources (production, cultural, etc.) that

may be activated at the local level ;

In this respect, the practical fact sheets presented
to identify and analyse the changes (the practical
fact sheets on the governance and the autonomy
of the players and the practical fact sheet on the
synergies) constitute an interesting base.

2. get to the identified stakeholders and organize [ The practical fact sheet on the shared vision can
a meeting or a shared moment ; be used in this context.

3. identify what is the nature of the exchanges
between the actors involved : exchanges of
reciprocities ; emissions trading (expressing
constraints in the juridical area) ; exchanges of
interests; value exchanges, that take to the sha-
ring of ethical elements (solidarity, equality, free-
dom, etc.);

4. share the actions to be done for the prosecu-
tion of a common aim, coherent with the type/
nature of the exchanges ;

5. share the main steps of the development pro-
cess and the tools to adopt in order to reach the
aim;

6. define the modality of analysis and monitoring
of the initiative and evaluate in the course of
implementation in a participated manner, invol-
ving therefore the same stakeholders not only
during the planning and process phases, but also
during the evaluation of the result (output and
outcome).

In this respect, the work carried out during the
partnership on the « change-orientated follow
up » - evaluation can be consider as a solid work
basis...
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Recommendations

A network is, by definition, connected and moving. The steps presented below make up the phases of
creation of a network. However, the network must be continually maintained and enriched by a capillarity
process.

The collection and transmission of “good practices” is therefore a means of using and transmitting inno-
vative collective actions.

Below is a grid of the resulting “good practices” which can be used to build on and transmit the changes
within the network.

FRAMEWORK of GOOD PRACTICES and SURVEY OF THE NEEDS in rural areas

| PART
Section | -Registration data of the project / service / training course

Title

Territorial area of intervention

Budget

Source of funding

Duration

Coordinating organization

Contact person

Partner organizations

Contact person for completing the practical fact sheet
Documentation to report / attach

Section Il - Description of the project / service / training course

Identification of the issues to which the project / service / training
course seek to give answer

Objectives of the project / service / training course

Short description of the project / service / training course
Operators involved (number and type)

Beneficiaries (number and type, gender and age)
Channels / tools for the promotion and dissemination

Section Ill - Activities

If it is a training course, please list: stage, class lessons, lessons in laboratories, training enter-
prise (if any), etc.

Actions Specific actions Result indicators
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Section IV - Successful factors and critical issues

Successful

Critical issues

Section IV - Impact of the activity

Impact of the measures on the needs of the beneficiaries detected before

Positive actions of contagion extra project / service / training course (transferability)

Stabilisation / consolidation of services offered, already in place or possible

In the second part of the collection template, we also asked the associative group to give its own contri-
bution to the identification of the activities/services/training courses that could be developed for the
innovation of the rural system of the territory.

Il PART

We kindly ask you also to give your contribution to identify which activities / services / training
courses could be developed for the innovation of the rural system of your territory

Entity

Reference sector/context

Needs / requirements of the sector

Professional profiles to be developed to respond to the needs
Type of activities to be developed to relaunch the development




=gy

CONCLUSION

Lt

b |

s <P
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The European taskforce carried out inves-
tigations on a variety of sectors and levels
in specific national and local contexts. Fol-
lowing on from the observation hypotheses
of the start (the pathways, the sector, the
territory), elements emerge which structure
approaches applicable to the training orga-
nisation, an important player in local life.

The information gathering, the statistical
characteristics of a territory, of a sector, or
of an occupation provide the knowledge
necessary to regard the situation objectively.
Information-gathering serves to share the
interpretation of a situation and to analyse
it collectively.

However, as all realities are complex, the
approach by numbers doesn't mean that we
have our “finger on the pulse”.

If this is our aim, the best level of investi-
gation would seem to be that of action at
ground level. It is by using what is already
there, activities which change because of
the will of the players or because of more
global evolutions, that this perception of
“tomorrow” can come into effect.

In this way, this methodological exploration

invites us to listen, encounter, observe, per-
ceive and feel future possibilities, through
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the activities and intentions of individuals,
companies, those with authority at local
level, and from the organisation of training.

A collective invitation where each person has
a role to play in order to use shared monito-
ring, a vision and co-operative contributions
to change.

The issues remain for the persons we will
accompany towards this “tomorrow”. Today,
what do we know about occupations of the
future in rural territories ?

They will certainly be impacted by major
world issues and transitions: digital, energy,
scientific, environmental, food-related...

They will be conditioned by assigned func-
tions, chosen or accepted by society’s rural
territories.

Maybe they will also reflect tendencies of
re-composition and hybridization of occu-
pations as we know them today ?

This encourages us to bear in mind that
Tomorrow will not be like yesterday, it will be
new and it will depend on us, it is more to be
invented than to be discovered - Gaston Berger



THE QUESTIONS WHICH THIS POSES
FOR THE TRAINING ORGANISATION

IDENTIFY/ANALYSE
THE CHANGES

- What is the degree of openness of the training organisation?

- What reception? For persons, for projects, for the ideas of
* Professionals,
* Taskforces,
* Local players,
* Trainees.

- What should we be attentive to? What monitoring can we share??
On what subjects?

- What experiences should be a source of inspiration?
- What old and new ideas should be used or reused?

- What individual and collective institutions?

CONTRIBUTE TO CHANGE
- By fostering which development of training?
+ With which skills?
- By participating in which co-operation frameworks?

* With whom?
* With what vision?

- By using which frameworks and which opportunities
for encounters and for internal and external cooperation?

* With which skills
- By participating in the training of which player citizen?



EMERGING OCCUPATIONS IN THE RURAL ENVIRONMENT AND CONSTRUCTION
OF TRAINING AND INSERTION PATHWAYS : A PRACTICAL GUIDE

44

BIBLIOGRAPHY

(OET), O. E. (2012, 25 février). « Scolarité, le pragmatisme des éléves ruraux », article résumant les ensei-
gnements issus des enquétes réalisées par I'Observatoire Education et Territoires (OET). Le Monde.

All A. Loving G. Crane L. (1999). Animals, Horseback Riding and Implications for Rehabilitation Therapy.
Journal of Rehabilitation, 65 (3): 49-87.

APECITA. (Edition 2012). « L'emploi par domaines d'activité, Chiffres et débouchés ».

Arnaud Duprayn Céline Gasquet. (2004, Juillet). « L'empreinte du contexte régional sur l'insertion profes-
sionnelle des jeunes ». Formation Emploi n°87 .

B., L. F.-M.-P. (2004). « La gouvernance territoriale comme nouveau mode de coordination territoriale ?».
4¢ journées de la proximité.

Barclay H. (1980). The Role of the Horse in Man's Culture. London: JA Allen.

Beaujolin-Bellet R. (2008). « Le territoire, laboratoire dinnovations en matiére de pilotage multi acteurs
des restructurations », . 19¢ Congres AGRH.

Behar D. (2000). Les nouveaux territoires de l'action publique. Dans D. Pagés - N. Pélissier Dir, Terri-
toires sous influence. Paris: L'Harmattan.

Bernard Bier, O. G. (2010). « Vivre et faire vivre son territoire, initiatives jeunesse et dynamiques de ter-
ritoire » .

Bernard Kayser. (1989). « La renaissance rurale, sociologie des campagnes du monde occidental ». Paris:
Armand Colin.

Bertaux, D. (. (2010). L'enquéte et ses méthodes. Le récit de vie. Paris: Armand Colin.
Bertrand Hervieu, F. P. (Oct-déc 2012,). « Les nouveaux paysans » . Le Monde Hors série.

Bories-Azeau Isabelle - Loubes Anne. (2013). Territoire prescit, territoire construit : quels réles pour un
Etat stratége ?

Boudessoul Gérard, Y. G. (2012, Décembre.). « Les risques sociaux du décrochage : vers une politique
territoriale de prévention ». Bref du Céreq n° 304.

British Equestrian Trade Association. (2006). ‘National Equestrian Survey’, Swift research, UK (pp.1-5).
UK.

British Horse Industry Confederation. (s.d.). British Horse Industry Confederation. Récupéré sur http://
www.bhic.co.uk/?page_id=19

Burgon H. (2014). Equine Assisted Therapy and Learning with At Risk Young People. Pelgrave Mcmillan
Hampshire.

Cahen, P. (2010.). Signaux faibles mode d'emploi - Déceler les tendances, anticiper les ruptures,
Eyrolles, Editions d'Organisation,.

Caisse des Dépdts et Consignation. (2013, Janvier). « Politiques de développement territorial intégré : les
circuits courts ». Etude conduite en en partenariat avec 'OCDE.



CESE. (2010, Septembre 29). « L'économie de proximité : une réponse aux défis majeurs de la société
francaise » . Avis adopté au cours de la séance.

COSVIR, G. d.-M. (2010). La Multifunzionalita nelle aziende agricole condotte da giovani agricoltori,.
Récupéré sur Nazionale, Rete Rurale: www.reterurale.it

CREDOC. (2012, Décembre). « Les jeunes d'aujourd’hui : quelle société pour demain ? ». Cahiers du CRE-
DOC.

DATAR. (2012). « Typologie des campagnes francaises et des espaces a enjeux spécifiques (littoral, mon-
tagne et DOM) » - Synthese.

DATAR Programme prospectif. (2010 et suivantes). Territoires 2040, Aménager le changement. Paris.
Deloitte. (2009). ‘The Economic Impact of British Racing’ (pp.1-48). British Horse Racing Authority.

DG AGRI. (2016). Récupéré sur http://ec.europa.eu: http://ec.europa.eu/agriculture/rurdev/countries/It/
mte-rep-lt-summary_en.pdf

DG AGRI REPORT. (2011). Rural Devlopment in the european union statistical and economical information.
Douglas Hofstadter. (2000). Godel, Escher, Bach, Les brins d'une guirlande éternelle. Paris: Dunod.

Dumont G-F. (2012). Diagnostic et gouvernance des territoires ; concepts, méthode, application,.
Armand Collin.

Edgar Morin. (2003). Eduquer pour I'ére planétaire,. Balland.

Equestrian statics. (s.d.). Récupéré sur http://www.bhs.org.uk/our-charity/press-centre/equestrian-sta-
tistics

European Region World Confédération for physical Therapy. (s.d.). European Region World Confédéra-
tion for physical Therapy, . Récupéré sur http://www.physio-europe.org

Frederic Lainé, A. V. (avril 2014). Prospective des métiers et des qualifications: quelle démarche suivre a
I'échelon régional. Commissariat Général a la Startégie et a la Prospective, CEREQ.

Giaré, F. (s.d.). LAGRICOLTURA SOCIALE IN ITALIA. OPPORTUNITA E SFIDE PER IL PROSSIMO PERIODO DI
PROGRAMMAZIONE, . Récupéré sur Forum Agricoltura Sociale: http://www.forumagricolturasociale.it/
news/lagricoltura-sociale-in-italia-opportunita-e-sfide-per-il-prossimo-periodo-di-programmazione/

Henke C., S. R. (2008). Multifunzionalita in Agricoltura: sviluppi teorici ed evidenze empiriche. Rivista di
Economia Agraria LXIII (1).

Hugues Dionne. (1998.). La formation et le développement local : quelques pistes d'examen de la situa-
tion québécoise, . Dans J.-M. P. Jean-Noél Demol, Alternance, développement personnel et local,. Paris :
L'Harmattan .

Institut Nationale de Recherche en Agronomie. (2008, Juillet). « Prospective, Les nouvelles ruralités en
France a I'horizon 2030 » -. Rapport du groupe de travail “Nouvelles ruralités”.

J.J Arrighi. (2004, Juillet). « Les jeunes dans l'espace rural : une entrée précoce sur le marché du travail ou
une migration probable ». Formation-Emploi n°87.

Jean Brot- Hubert Gérardin. (2012, ). L'Etat, acteur du développement,. Editions Karthala.

45



EMERGING OCCUPATIONS IN THE RURAL ENVIRONMENT AND CONSTRUCTION
OF TRAINING AND INSERTION PATHWAYS : A PRACTICAL GUIDE

46

Jean Luc Ferrand. (2010). L'ingénierie de formation territorial, entre politique et démarches de proxi-
mité. Education Permanente n°185; Développement des territoires et formation (2).

Jouvenot C.- Parlier M. (2011). « La constitution d'un acteur collectif, condition d'une GPEC territoriale »,.
22eme Congres AGRH.

Katzenbach Jon R. - Douglas K. Smith. (2003). The Wisdom of Teams. New York: HarperCollins.

Klontz B. -Bivens A. - Leinart D.- Klontz T. (2007). «The Effectiveness of Equine-Assisted Experiential The-
rapy; Results of an open clinical trial. Society and animals, 15:257-267. Results of an open clinical trial.
Society and animals, 15:257-267.

L'Aube, E. d. (2012). « Nouveau Portrait de la France, la société des modes de vie ».

LITHUANIAN LABOUR OFFICE. (2016). Récupéré sur http://www.ldb.It/Informacija/DarboRinka/Docu-
ments/prognoze_2014.pdf: http://www.ldb.It/Informacija/DarboRinka/Documents/prognoze_2014.pdf

Lithuanian ministry of agriculture. (2016). lithuanian ministry of agriculture. Récupéré sur lithuanian
ministry of agriculture: www.zum.lt

LITHUANIAN MINISTRY OF AGRICULTURE. (2016). LITHUANIAN MINISTRY OF AGRICULTURE,. Récupéré
sur http://zum.Irv.It: http://zum.Irv.It/It/veiklos-sritys/kaimo-pletra/lietuvos-kaimo-pletros-2014-2020-m-
programa/programa-2

LITHUANIAN MINISTRY OF EDUCATION AND SCIENCE. (2016). LITHUANIAN MINISTRY OF EDUCATION
AND SCIENCE,. Récupéré sur www.smm.lt : www.smm.lt

LITHUANIAN MINISTRY OF EDUCATION AND SCIENCE. (2016). LITHUANIAN MINISTRY OF EDUCATION
AND SCIENCE, . Récupéré sur http://www.smm.lt/web/It/smm-svietimas/svietimo-sistema : http://www.
smm.It/web/It/smm-svietimas/svietimo-sistema

LITHUANIAN REGIONAL REASERCH INSTITUTE. ( 2012). ANALYSIS OF AGRICULTURAL WORKFORCE.
Récupéreé sur www.Irti.lt : www.Irti.lt

M. Blanc, C. L. (1996, Juillet). « Mobilité et marchés du travail ruraux : une approche en termes de seg-
mentation » . Revue d’Economie Régionale et Urbaine n°2.

MacKinnon J.- Noh S.- Laliberte J.-Allan D. (1995). Therapeutic Horseback Riding; A review of the Litera-
ture. . Physical and Occupational Therapy in Paediatrics, 15 (1): 1-15.

Mendez A - Mercier D. (2006). « Compétences-clés des territoires : Le réle des relations interorganisa-
tionnelles ». Revue francaise de Gestion, pp. N° 164, pp. 253-275.

Michele Descolonges. (1996). Qu'est-ce qu’'un métier ? Paris: PUF, Sociologie d’aujourd’hui.

Mutualité Sociale Agricole. (2012, 11 et 12 octobre). « L'entrée dans la vie active, la MSA avec les 16-30
ans ». Rapport de la journée nationale MSA. Troyes.

ODIS. (2013). « L'état social de la France et de ses régions, les leviers de la cohésion sociale et de la per-
formance durable » - La documentation francaise - .

Osborn A.F. (1963). Applied imagination: Principles and procedures of creative problem solving (Third
Revised Edition). New York: Charles Scribner’s Sons.

Patrice Caro, V. R. (2004, Juillet). « Insertion des jeunes et territoire », introduction au dossier « Ces terri-
toires qui faconnent 'insertion ». Formation-Emploi n°87 .



Philippe Zarifian. (2001). Le modeéle de la compétence. Paris: Collection Entreprise et Carriéere, Editions
Liaisons.

René Caspar. (2009). « Revenir au territoire, un enjeu pour le développement ». Les Cahiers de Sol et
Civilisation n°2.

Renée Nicoux, G. B. (2013, Janvier.). Rapport d'information fait au nom de la délégation sénatoriale a la
prospective sur « I'avenir des Campagnes ».

Réseau Rural Francais. (2012, Février). « Accueil et maintien de populations en milieu rural : le Réseau
Rural Francais enrichit les politiques des territoires ruraux ». Dossier de presse.

Rey-Valette Chia -Mathé Michel. (2014). Comment analyser la gouvernance territoriale ? Mise a I'épreuve
d'une grille de lecture. géographie Economie Société, Ed. Lavoisier.

Ride-ability. (s.d.). ride-ability. Récupéré sur http://ride-ability.org.uk/hippotherapy

RIDING FOR THE DISABLED ASSOCIATION. (s.d.). RIDING FOR THE DISABLED ASSOCIATION, . Récupéré
sur http://www.rda.org.uk/assets/RDA_Impact-Report_2015.pdf

Sabrina Brullot, M. M. (2014, Février mis en ligne le 04 février ). « Stratégies d'acteurs et gouvernance
des démarches d'écologie industrielle et territoriale », Vol. 5, n°1. Développement durable et territoires
[En ligne].

Sol et Civilisation. (2010, décembre). « Une démarche d'anticipation territoriale des activités et des com-
pétences » -.

Spence Muneera U. (2006). «Graphic Design: Collaborative Processes = Understanding Self and Others.»
(lecture) Art 325: Collaborative Processes. . Fairbanks Hall, Oregon State University, Corvallis, Oregon. .

Strauss I. (2008). Hippotherapy , physiotherapy and on horseback. Thieme Verlag .

Thierry Berthet, S. D. (2010, Janvier-mars). « La place des dynamiques territoriales dans la régulation de
I'orientation scolaire » . Formation-Emploi n°® 109 .

UNEP. (s.d.). “Green Jobs: Towards decent work in a sustainable, low-carbon world». Récupéré sur http://
www.unep.org/PDF/UNEPGreenjobs_report08.pdf

Yvette Grelet. (2004, Juillet). « La reproduction sociale s'inscrit dans le territoire » . Formation-Emploi
n°87.

Yvette Grelet, C. V. (2011, Septembre). « La course d'orientation des jeunes ruraux ». Bref du Céreq
n°292.

47



This project has been funded with support from the European Commission.
This publication [communication] reflects the views only of the author, and the Commission

cannot be held responsible for any use which may be made of the information contained therein.

SALFORD @
ITY

[ ]
COLLEGE" @ > SCUOLA CENTRALE FORMAZIONE

°" A

Document distribué dans le cadre
de la 1*® Université Itinérante

des Territoires Ruraux

les 6 et 7 juillet 2016 a Figeac (46).

sol et civilisation

Evaluer « Echanger « Eclairer

Imp. des MFR - 78780 MAURECOURT - 01 39 74 76 49 - © UNMFREO - juin 2016



